
Razz Ma Tazz Musical Review
Company, Inc., Greensboro, NC

Recovery Management Service Co., Inc.,
Coral Springs, FL

Restoration Educational Media
Corporation Ministries,
Scottsdale, AZ

Rexburg Boxing Club, Rexburg, ID
Rhombus Theatre, Minneapolis, MN
Richmond Alumnae Delta House

Foundation, Inc., Richmond, VA
Richmond Youth Chamber Collegium,

Inc., Hanover, VA
Rim Youth Football, Inc.,

Lake Arrowhead, CA
Rockaway Township Education

Association Philanthropic Fund, Inc.,
Boonton, NJ

Rural Housing for the Elderly II, Inc.,
Manchester, NH

Santa Cruz Campus Bike Center,
Santa Cruz, CA

Satellite Arts, Incorporated,
Stony Brook, NY

Schoolhouse Resource Center, Inc.,
Durham, NC

Science Coalition of New Jersey,
North Brunswick, NJ

Sea Hawks Swim Team of Metro East,
Inc., Belleville, IL

Self Help Initiative, Silver Spring, MD
Shady Spring Elementary School PTO,

Shady Spring, WV
Showbiz, Scranton, PA
Sickle Cell Foundation of New Jersey,

Inc., Newark, NJ
Sierra Rosa Housing Corp.,

Los Angeles, CA
Sisters in the Name of Love,

Eastpointe, MI
Sisters of Color, Inc., Longview, TX
Sisu Productions, Beverly Hills, CA
Slammers Futbol Club,

Newport Beach, CA
Slavik Missionary Society, Wheaton, IL
Snoqualmie Pony League Association,

Snoqualmie, WA
So Kapi Ka Ya Yis Skat Tsii Yi Ta to

Run a Good Race, Browning, MT
Software Commercialization and

Innovation Center, Inc.,
College Sta, TX

Solon Stars Swim Club, Solon, OH
Soma Foundation,

South San Francisco, CA
Sonshine Haven, Inc., Hillsborough, NC
Soul Rep Theatre Company, Dallas, TX

Southern Maine Association for the
Education of Young Children,
S. Portland, ME

Soweto Academy, Newark, NJ
Spalding County Outreach for

Re-Establishment and Education,
Griffin, GA

Special Technical Aquatic Rescue,
Greenwich, CT

Spurwink Endowment Corporation,
Portland, ME

Stage First Cincinnati, Inc.,
Newport, KY

Stemley Volunteer Fire Department, Inc.,
Pell City, AL

Stings Softball Booster Club, Inc.,
Victoria, TX

Sultan Senior Parents Association,
Sultan, WA

Sunny Joe White Foundation, Inc.,
Boston, MA

Sunnyside Youth, Inc., Wichita, KS
Susitna Amateur Hockey Association,

Wasilla, AK
Synesthetic Winter Percussion,

Kokomo, IN
Team Go Foundation, Inc.,

Manchester Center, VT
Teen-Hope USA, Inc., Baytown, TX
Tender Loving Care Corporation,

Birmingham, AL
Tender Loving Care Homes, Inc.,

Richmond, VA
Theatre America, Inc., New York, NY
Thousand Island Park Tabernacle

Community Association,
Thousand Island Park, NY

Torah Learning Center, Monsey, NY
Touchdown, Inc., Detroit, IL
Valley Vikings Youth Football

Organization, San Antonio, TX
Village Garden Club of Sewickley, Inc.,

Pittsburgh, PA
Ville Platte Dixie Youth, Inc.,

Ville Platte, LA
Virgin Islands Library Association,

Christiansted, VI
Voices Against Violence,

Sacramento, CA
Washington Township Baseball

Association, Trenton, NJ
West Africa Womens Association USA,

Inc., Mineola, NY
Westchester Council on Crime and

Delinquency, Inc., White Plains, NY
White Plains Masonic Historical Society,

White Plains, NY
Woga Parents Club, Plano, TX

Womens Education & Research Institute,
Hazel Crest, IL

Womens Forum Foundation, Inc.,
Chesapeake, VA

World Christian Network, Flushing, NY
World Craft Alliance, Inc., Boise, ID
World Firefighters Assistance League,

Inc., Salt Lake City, UT
World Peace & Environmental Film

Festival, New York, NY
Worthington Rugby Club, Inc.,

Worthington, OH
Wyandotte Village Neighborhood

Association, Kansas City, KS
Young Musicians of Central New York,

Canastota, NY
Youth Alive, Inc., Kissimmee, FL
Youth Connection, Forest Lake, MN
Youth Recycling, Granada Hills, CA
Ziegler Memorial Foundation,

Canyon Lake, CA

If an organization listed above submits
information that warrants the renewal of its
classification as a public charity or as a pri-
vate operating foundation, the Internal Rev-
enue Service will issue a ruling or
determination letter with the revised clas-
sification as to foundation status. Grant-
ors and contributors may thereafter rely
upon such ruling or determination letter as
provided in section 1.509(a)–7 of the In-
come Tax Regulations. It is not the prac-
tice of the Service to announce such revised
classification of foundation status in the In-
ternal Revenue Bulletin.

Second White Paper on
Future of Employee Plans
Determination Letter Program

Announcement 2003–32

The Service has published on the Inter-
net a second white paper on the Employee
Plans determination letter program.

The Service has maintained an Employee
Plans determination letter program for many
years, essentially in its present form. Un-
der this program, the Employee Plans (EP)
component of Tax Exempt and Govern-
ment Entities (TE/GE) issues letters of de-
termination regarding the qualified status of
retirement plans under § 401(a) of the In-
ternal Revenue Code and the status of re-
lated trusts under § 501(a). Determination
letters provide assurance to plan spon-
sors, participants and other interested par-
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ties that the terms of employer-sponsored
retirement plans satisfy the qualification re-
quirements of the Code. Qualified plans of-
fer significant tax advantages to employers
and participants.

EP has undertaken a project to con-
sider the long-term future of the determi-
nation letter program. The question the
Service is considering, and which it has
asked the public to consider, is whether
there might be better alternatives to the
present determination letter program.

As a preliminary step, in August 2001,
EP published on the Internet a white pa-
per outlining several options it had iden-
tified as possible alternatives to the present
program. The second white paper, which
has just been released, evaluates the pub-
lic comments on these options. While rec-
ognizing the importance of the Service
continuing to issue determination letters for
qualified plans, the second white paper ex-
plores further how this process might be im-
proved. One of the options outlined in the
first white paper was a system of stag-
gered remedial amendment periods. Such
a system would introduce regular determi-
nation letter cycles for plan sponsors and
would even-out determination letter work-
load from year to year for EP and practi-
tioners. The second white paper explains in
greater detail how such a system could
work. The second white paper also dis-
cusses the possibility of requiring plans to

be updated annually. An annual plan up-
date requirement could be established ei-
ther without making other changes to the
current determination letter program or in
combination with a system of staggered re-
medial amendment periods. In the latter
case, as described in the second white pa-
per, plan sponsors would not need to re-
quest determination letters more frequently
than every five years to have reliance even
though plan amendments could be required
every year.

The second white paper is entitled The
Future of the Employee Plans Determina-
tion Letter Program: Evaluation of Pub-
lic Comments and Additional Explanation
of Staggered Remedial Amendment Pe-
riod Option. It may be downloaded from
the Internet at: http://www.irs.gov/ep.

The Service invites interested parties to
comment on the ideas in the second white
paper. In particular, commentators are asked
to address several questions that are listed
at the end of the white paper. Written com-
ments should reference Announcement
2003–32 and should be submitted, prefer-
ably in duplicate, to the following address:

CC:PA:RU (Announcement 2003–32),
room 5226

Internal Revenue Service
POB 7604
Ben Franklin Station
Washington, DC 20044

Alternatively, comments may be hand de-
livered between the hours of 8:30 a.m. and
4:00 p.m. to:

CC:PA:RU (Announcement 2003–32)
Courier’s Desk
Internal Revenue Service
1111 Constitution Avenue, NW
Washington, DC

Written comments should be submitted by
September 2, 2003. All written comments
will be open to public inspection.

DRAFTING INFORMATION

The principal author of this announce-
ment is James Flannery of Employee Plans,
Tax Exempt and Government Entities Di-
vision. For further information regarding this
announcement, please contact the Employee
Plans’ taxpayer assistance telephone ser-
vice at: 1–877–829–5500 (a toll-free num-
ber) between the hours of 8:00 a.m. and
6:30 p.m. Eastern Time, Monday through
Friday. Mr. Flannery may be reached at
1–202–283–9888 (not a toll-free number).
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