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1The term “GUST"” refers to the following: f . di hi
« the Uruguay Round Agreements Act, Pub. L.ormatlon regaraing this announcement

103-465; please contact the Employee Plans’ ta
« the Uniformed Services Employment andpayer assistance telephone service
Reemployment Rights Act of 1994, Pub. L. 103-(202) 283-9516 or (202) 283-9517 be

353; . .
« the Small Business Job Protection Act of 1996tween the hours of 1:30 and 3:30 p.m

Pub. L. 104-188: Eastern Time, Monday through Thursday
+ the Taxpayer Relief Act of 1997, Pub. L. 105-34Mr. Flannery may be reached at (202
« the Internal Revenue Service Restructuring an@283-9613. These telephone numbers a
Reform Act of 1998, Pub. L. 105-206; and not toll-free.
« the Community Renewal Tax Relief Act of 2000,
Pub. L. 106-554.




