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percentage of an employee’s compenngr the first month after the individual firstand fixed income investments.

tion into that employee’s account in an elP€came an employee and for subsequentWAND ANALYSIS
igible deferred compensation plan sporonths (until superseded by a subsequehft

sored by the eligible employer. election) if filed within a reasonable period  gection 457(a) provides that in the
of time ending before the beginning of the. ;56 of a participant in an eligible de-

Rev. Rul. 2000-33 month. Thus, if a new employee files afgreq compensation plan, any amount


National Tax Services, Inc.
Scroll down to read beginning of document.


of compensation deferred under thdefore the beginning of a month by ei-
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